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Introduction: 
The aim of Education is an all-round development of an individual; it may be cultural, 

personal, economic, social or political. Therefore, it is the responsibility of nation to address the 

people belonging to various classes of society with various cultural, social and linguistic 

characteristics through adequate arrangements of cohesive programs of education. The main aim of 

education is to produce the individuals those are considered as learned member of a learned society 

and able to shoulder the responsibilities of nation building in a desirable way. In these programs a 

teacher plays a paramount, vital and significant role. A specific education and training is given to the 

prospective teachers to train and make them able to cater the needs of the society in general and 

efforts to bring an all round development of children in particular. In India, there is provision of such 

programs at different level such as pre-primary, primary and secondary level of teacher education 

under the supervision of NCTE, a National statutory body of India. In present study the prospective 

teachers of secondary teacher education, the learning experiences they acquire and their term end 

outcomes were considered. 

Children are the potential property of the country; they are totally dependent on the 

knowledge provided by the teacher for their complete development and growth. The teacher's role has 

been taken a new shape due to technological advancements and new approaches to knowledge as a 

result of scientific research and innovations. In today's society, the teacher plays a very important role 

in social reconstruction and the spread of knowledge.  

The functions and responsibilities of a teacher are infinite and unlimited. Since he is a 

consultant, the planner of the educational activities, a doctor, the guarantor of satisfaction, the 

engineer of the warm personal relationship, in which no one can feel the draught for his 

dissatisfaction. But with novel objectives, demands and responsibilities, it is necessary to reach the 

changes in the overall system of education. 

The term learning means the modification of behaviour through practices and experiences. 

The learning experience refers to any conversation, curriculum, program or other experience in which 

learning is done, whether it is in the traditional educational settings (school, classes) or non-traditional 

settings (outside the school, outside environment) or Whether it is traditional academic interaction 

(students learning from teachers and professors) or non-traditional interaction (games and interactive 

software applications). 

Learning is influenced by many factors that can be broadly classified with learners, the types 

of learning experiences available for learning and the available human and physical resources for 

learning. To ensure effective learning; the teacher tries to understand the problems of the students and 

creates an independent environment. Creative teacher dedicates himself to learning rather than 

lecturing traditionally. 

Learning experience is a way of thinking about the intervention of learning (i.e. - its design) 

in terms of the desired end goals and results. After this, it can notify our choices about how 

communication channels and modes, learning activities, and resources come together to support the 

end goals and results best, and also develop these channels and activities over time. It is possible. 

Definitely, in this context, a learning intervention is something that is traditionally more than what has 

been thought of as "content". 

In present study, the learning experiences is under taken as one of the variable which includes 

classroom learning, effective communication skills and classroom experiences in the sense of active 

participation as in collaborative learning. The direct and indirect experiences can bring necessary 

changes in the learner's behavior. These experiences make changes in behavior patterns, manners, in 

their thoughts, views and feelings. These all asserted activities can have a positive effect on the 

outcomes of B.Ed. program. Hence, the investigator through this study tried to investigate the 

relationship between the learning experience of B.Ed. trainee teachers and their term end outcomes. 

Operational Definitions: 

Learning Experience 
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“Learning experiences include classroom experience in the sense of working in the group, 

teacher taught interactions, active participation in the learning process’’. 

In this study learning experience means the overall activities such as theory class experience, 

peer teaching / microteaching, different workshops related to teaching pedagogy, psychological 

experiments, lesson planning, teaching practices, final practice teaching etc. 

Term End Outcomes 

 Term End Outcomes means a final product or end result; consequence; issue or a conclusion 

reached through a process of logical thinking. Here, the term end outcomes are the responses 

given by the B.Ed. trainee teachers based on their teaching experiences they gained.  

Objectives: 

• To study the learning experiences of B.Ed. trainee teachers. 

• To study the term end outcomes of B.Ed. trainee teachers. 

• To compare the learning experiences of male and female B.Ed. trainee teachers. 

• To compare the term end outcomes of male and female B.Ed. trainee teachers. 

• To study the relationship between the learning experiences and term end outcomes of B.Ed. 

trainee teachers. 

• To study the relationship between the learning experiences and term end outcomes of B.Ed. 

trainee teachers in respect of gender. 

Hypotheses: 

Hypotheses of the study were determined as follows- 

� H0.  There is no significant difference in the learning experiences of male and female B.Ed. 

trainee teachers. 

�  H0.  There is no significant difference in term end outcomes of male and female B.Ed. 

trainee teachers. 

� H0.  There is no significant relationship between learning experiences and term end outcomes 

of B.Ed. trainee teachers. 

� H0.  There is no significant relationship between learning experiences and term end outcomes 

of male B.Ed. trainee teachers. 

� H0.  There is no significant relationship between learning experiences and term end outcomes 

of female B.Ed. trainee teachers. 

Limitations of the study: 

The teacher trainees were selected from four B.Ed. Colleges of Aurangabad district in 

Maharashtra in the academic year of 20116-18. Therefore, the findings may have the same limitation.  

Methodology: 
Method Used 

Normative survey method was used to conduct the present study. 

Sample of the study 

The sample consisted of 50 B.Ed. Trainee teachers from four B.Ed. colleges of Education in 

Aurangabad city were selected by using simple random sampling method.  

Tool used 

Two self made tools were used by the researcher they are as follows: 

Learning experiences Scale and Term End Outcome Scale  

These two tools were prepared and used to collect and measure the data related to the learning 

experiences and term end outcomes of B.Ed. trainee teachers. The idea of making this scale was taken 

from the research paper published by Dr. Ripenjeet Kaur, surjeet Memorial College of Education, 

Malwal Pyareana, Ferozpur and the tool “Classroom Activities Outcomes Survey” prepared by 

Terenzini, Patrick T. Pennsylvania State University. The investigator consulted experts for 

determining the number of items and ensuring the validity and reliability of both the tools. After 

experts’ opinion and suggestions a pilot study was conducted. Test re-test method was adopted for 

calculating the reliability on a sample of 10 B.Ed. trainee teachers. The obtained coefficient of 

correlation (r) of both Learning Experiences Scale and Term End Outcome Scale were 0.76 and 0.77 

respectively which indicates high reliability of both the tools. 

Statistical Measures used 

For analyzing data statistical measures namely Mean, SD, T-test and Pearson’s Product 

Moment Correlation of Coefficient were used. 
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Analysis and interpretation of the Data: 

Gender N Mean SD t- Value Interpretation 

Male 32 95.5 6.87 
1.46 

Not Significant 

at 0.05 (1.67) 
Female 18 91.61 11.91 

Table no. 1 showing the analysis of Learning Experiences of B.Ed. Trainee Teachers 

 

The table No.1 shows that the obtained mean values of male and female B.Ed. trainee 

teachers are 95.5 and 91.61 respectively as well as the SD values are 6.87 and 11.91 respectively. The 

mean scores of both male and female B.Ed. trainee teachers lie between the ranges of 90- and above 

of norm table, which indicates high level of learning experiences.  The table also shows that the 

obtained t- value i.e. 1.46 is not significant at 0.05 level of significance. Therefore, the null 

hypothesis, “there is no significant difference in the learning experiences of male and female B.Ed. 

trainee teachers” is accepted. 

Gender N Mean SD t- Value Interpretation 

Male 32 96.81 7.60  

  -0.51 

Not Significant  

  at 0.05 (1.67) 
Female 18 98.05 9.34 

Table no. 2 showing the analysis of Term End Outcomes of B.Ed. Trainee Teachers 

The table No.2 shows that the obtained mean values of male and female B.Ed. trainee 

teachers are 96.81 and 98.05 respectively as well as the SD values are 7.60 and 9.34 respectively. The 

mean scores of both male and female B.Ed. trainee teachers lie between the ranges of 85- 104 of norm 

table, which indicates above average level of term end outcomes.  The table also shows that the 

obtained t- value i.e.-0.51 is not significant at 0.05 level of significance. Therefore, the null 

hypothesis, “there is no significant difference in the term end outcomes of male and female B.Ed. 

trainee teachers” is accepted. 

Variable N R Interpretation 

Learning Experiences 
50 0.567 

Moderate positive 

correlation Term End Outcomes 

Table No.3 showing the relationship between Learning Experiences and Term End  

Outcomes of B.Ed. Trainee Teachers 

 

Table No.3 shows that the obtained r value 0.567 is significant and indicates moderate 

positive correlation. Both the variables namely learning experiences and term end outcomes have the 

positive effects on each other. Means, increase or decrease in one variable influences on in increased 

or decreased in other variable.  Hence, the null hypothesis, “there is no significant relationship 

between learning experiences and term end outcomes of B.Ed. trainee teachers” is rejected. 

Gender N Variable r value Interpretation 

Male 32 
Learning Experiences 

0.494 
Low or nearly moderate 

positive correlation Term End Outcomes 

Table No.4 showing the relationship between Learning Experiences and  

Term End Outcomes of Male B.Ed. Trainee Teachers 

 

Table No.4 shows that the obtained r value 0.494 is significant and indicates low or nearly 

moderate positive correlation. Both the variables namely learning experiences and term end outcomes 

of male B.Ed. trainee teachers has the positive effects on each other. Means, increase or decrease in 

one variable influences on in increased or decreased in other variable.  Hence, the null hypothesis, 

“there is no significant relationship between learning experiences and term end outcomes of male 

B.Ed. trainee teachers” is rejected. 

Gender N Variable r value Interpretation 

Female 18 
Learning Experiences 

0.702 
Moderate positive 

correlation Term End Outcomes 

Table No.5 showing the relationship between Learning Experiences and 

Term End Outcomes of Female B.Ed. Trainee Teachers 
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Table No.5 shows that the obtained r value 0.702 is significant and indicates moderate 

positive correlation. Both the variables namely learning experiences and term end outcomes of female 

B.Ed. trainee teachers has the positive effects on each other. Means, increase or decrease in one 

variable influences on in increased or decreased in other variable.  Hence, the null hypothesis, “there 

is no significant relationship between learning experiences and term end outcomes of female B.Ed. 

trainee teachers” is rejected. 

Major Findings of the Study: 
� B.Ed. Trainee teachers possess high level of learning Experiences and above average level of 

term end outcomes. 

� Both Male and Female B.Ed. Trainee teachers possess high level of learning Experiences. 

They were slightly different but the difference is not significant. 

� Both Male and Female B.Ed. Trainee teachers possess above average level of term end 

outcomes. They were slightly different but the difference is not significant. 

� There is significant relationship between learning experiences and term end outcomes of 

B.Ed. trainee teachers. 

� There is significant relationship between learning experiences and term end outcomes of male 

B.Ed. trainee teachers. 

� There is significant relationship between learning experiences and term end outcomes of 

female B.Ed. trainee teachers. 

Conclusion: 

The results of present study revealed and conclude that the B.Ed. Trainee teachers possess 

high level of learning experiences and above average level of term end outcomes. Both Male and 

Female B.Ed. Trainee teachers possess high level of learning Experiences above average level of term 

end outcomes. Both Male and Female B.Ed. Trainee teachers do not differ in learning experiences and 

term end outcomes. The findings also revealed that there is positive relationship between learning 

experiences and term end outcomes as whole and gender wise. It means that if we provide better 

learning experiences to the B.Ed. trainee teachers then we can get better outcomes at last. 

Here, we have to think about the learning experiences. How it is? What it is? What type of 

strategies should we adopt? Especially, in classroom interactions we the teacher educators should 

come up with better plan and strategies which can be helpful in providing better learning experiences. 

Suggestions for learning Experiences in B.Ed. Program: 
Learning is useful until people remember what they learn. Collaboration and exercises are 

important to maintain what students learn. Students forget what they hear or read, this is the reason 

that we generally recommend more practical training. We train to get as high retention rates as 

possible, and we recommend regular refreshing learning. 

Considering the above fact here is the need to recommend few strategies for better learning 

experiences especially for B.Ed. trainee teachers. 

� A classroom is where students spend most of their time. It is therefore important that classes 

be activated to generate energy among children. 

� Classroom environment makes or breaks learning experiences. Interesting classrooms always 

maintain space for activities which engage the students and teachers resulting in effective 

learning. 

� More emphasis should be given on practical aspects rather than theoretical aspects. 

� Constructivist and Collaborative approach and strategies should be adopted in B.Ed. program. 

� Research based assignments should be given. 

� Serious internship should be implemented. 

� Activity or Project based approach should be adopted. 

� Use of ICT should be made mandatory to both pupil teachers and teacher educators. 

� The debate has lasting impact on the participants. A subject is given and participants are 

divided into two groups, one group is formed to talk in favor of the subject whereas the other 

is made to speak against the subject. Debate can be organized well in the field (Excursion), so 

that it helps in enduring learning. 
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